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b. Evaluations systems must be comprehensive, including both formative and summative elements – based on multiple indicators to provide teachers with clear and actionable feedback to enhance their practice – and must include all three of the following components: 
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c. Evaluations must be meaningful, providing all teachers with clear and actionable feedback linked to tailored professional development. Such feedback should include regular non-evaluative formative feedback – meaning feedback that serves only to inform practice and that does not contribute to formal summative evaluation results upon which consequential decisions (such as employment or compensation) for individual educators are based – as such feedback is often the most effective way to improve teacher practice. Indicators of student learning and growth are only appropriate for use in these formative components of the evaluation process, such as professional growth planning and the determination of appropriate professional development selections.  Indicators of student learning and growth are not appropriate for the summative evaluation of individual teachers.  Such non-evaluative Other types of formative feedback may include self-reflection, peer observation and/or teacher approved surveys of students to assess engagement and learning behaviors.

